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Rezumat. Capitalul uman, institutiile si
capitalul social sunt acum toate recunoscute
ca factori importanti de crestere. Politicile
de formare profesionald solide sunt esentiale
pentru promovarea unei forte de muncd cali-
ficate, pregdtite si adaptabile si a unor piete
ale fortei de muncd care sd fie receptive la
schimbdrile economice. Educatia, formarea
si competentele se afld in centrul politicii
UE. Pactul verde european, Noua strategie
industriald pentru Europa, Planul de actiune
privind economia circulard si Strategia UE
privind biodiversitatea, toate subliniazd ro-
lul important al competentelor si al formdrii
profesionale in sustinerea cresterii durabile
si a tranzitiei cdtre o economie verde

Cuvinte-cheie: Carta drepturilor fun-
damentale a UE, rata de ocupare a fortei de
muncd, educatie si formare profesionald,-
competente.

Transformarile intervenite, 1in
ultimii ani, in societate au produs
mutatii majore cu implicatii in toate
domeniile[1,p.10]. Mediul educatio-

Summary. Human capital, institutions
and social capital are now all recognised as
significant factors of growth. Strong voca-
tional policies are essential for promoting
a skilled, trained and adaptable workforce
and labour markets that are responsive to
economic change. Education, training and
skills are at the heart of EU policy. The Euro-
pean Green Deal, New Industrial Strategy for
Europe, Circular Economy Action Plan and
EU Biodiversity Strategy all emphasise the
important role of skills and training in sup-
porting sustainable growth and the transi-
tion to a green economy.
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The transformations changes, in
recent years, in society they pro-
duced mutations with major im-
plications in all fields [1,p.10]. The
educational environment made no
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nal nu a facut exceptie. Din pacate,
majoritatea expertilor educationali
si nu numai, au pierdut din vedere
faptul ca, oamenii sunt productivi,
nu doar datorita sistemului social si
economic sau a calitatii tehnologii-
lor pe care le folosesc, ci, in primul
rand, datorita educatiei si formarii
cu care vin la locul de muncg, rolul
educatiei in dezvoltarea si progresul
unei societati fiind evidentiat de-a
lungul timpului, la nivel internatio-
nal [4,p.2].

Pe masura ce industriile si ocupa-
tiile se schimba3, la fel se vor schimba
si nevoile angajatorilor si cerintele
impuse lucratorilor. Educatia si for-
marea profesionala (EFP) de inalta
calitate joaca un rol esential In asi-
gurarea faptului ca oamenii au com-
petentele potrivite pentru a aborda
provocarile socioeconomice si pen-
tru a prospera in viata personala si
profesionala. Acest lucru este valabil
atat pentru tinerii de astazi, carora
EFP le ofera o cale usoara de intra-
re pe piata fortei de munca inca din
invatamantul obligatoriu, cat si pen-
tru adultii care trebuie sa se perfec-
tioneze si sa se recalifice pentru a se
adapta la o lume a muncii in schim-
bare.

Orice persoana din Europa ar tre-
bui sa aiba acces la educatie, forma-
re si invatare pe tot parcursul vietii,
indiferent daca locuieste intr-un
oras mare sau intr-o zona rurala izo-
lata. Carta drepturilor fundamentale
a UE recunoaste accesul la educatie
si la formare profesionala si con-

exception. Unfortunately, most of
the educational experts and not
only, they have lost sight of the fact
that the people are productive, not
only because of the economic and
social system, or the quality of the
technologies which are used, but,
in the first place, because of the
education and training which are
at work, the role of education.In
the development and progress of a
company being shown over time, at
international level[4,p.2].

As industries and occupations
change, so too will the needs of em-
ployers and the demands put on
workers. High-quality vocational
education and training (VET) has a
key role to play in ensuring people
have the right skills to help tack-
le socio-economic challenges and
thrive in their personal and profes-
sional lives. This applies both to the
youth of today, to whom VET pro-
vides a smooth pathway into the
labour market from compulsory
education, and to adults who need
to upskill and reskill to adapt to a
changing world of work.

Everyone in Europe should be
able to access education, training
and life-long learning, whether
they live in a large city or a remote,
rural area. The Charter of Funda-
mental Rights of the EU recognises
access to education and vocational
and continuing training as a funda-
mental right.
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tinua ca fiind un drept fundamen-
tal[3,p.9].

Primul principiu al Pilonului
european al drepturilor sociale
[3,p.9] este dreptul la educatie, for-
mare profesionala si invatare pe tot
parcursul vietii, incluziva si de Tnalta
calitate, iar al patrulea principiu, re-
feritor la sprijinul activ pentru ocu-
parea fortei de munca, subliniaza,
de asemenea, cad orice persoana are
dreptul la educatie si formare conti-
nua si la asistenta pentru a-si imbu-
natati perspectivele de incadrare in
munca. Aceste drepturi urmaresc sa
garanteze ca fiecare persoana poate
participa pe deplin In societate, poa-
te face o tranzitie cu succes pe piata
muncii si poate prospera in cariera
si In viata. Angajatorii au nevoie, de
asemenea, de lucratori cu compe-
tentele potrivite pentru locurile de
munca de astadzi si de maine, pentru
a sprijini tranzitia verde si digitala
a Europei si pentru a se redresa in
urma impactului pandemiei de CO-
VID-19.

Competentele se afla In centrul
eforturilor UE de a face din aceas-
ta viziune o realitate. Prin initiative
precum Agenda pentru competente
in Europa, Spatiul european al edu-
catiei si Planul de actiune privind
educatia digitala, UE depune efor-
turi pentru a dezvolta competente
mai bune si pentru a construi siste-
me de educatie si formare rezisten-
te si orientate spre viitor, care sa fie
adaptate la era digitala. Educatia si
formarea profesionala (EFP) sunt

The first principle of the Eu-
ropean Pillar of Social Rights
[3,p.9] is the right to quality and
inclusive education, training and
life-long learning, while the fourth
principle, about active support to
employment, also emphasises that
everyone has the right to continued
education and training, and support
to improve their employment pros-
pects. These rights seek to ensure
everyone can participate fully in so-
ciety, transition successfully into the
labour market, and thrive in their
careers and lives. Employers also
need workers with the right skills
for the jobs of today and tomorrow,
in order to support Europe’s twin
green and digital transitions and
its recovery from the impacts of
the COVID-19 pandemic. Skills are
at the heart of the EU’s efforts to
make this vision a reality. Through
initiatives such as the European
Skills Agenda, the European Edu-
cation Area and the Digital Educa-
tion Action Plan, the EU is working
to develop better skills and to build
resilient and forward-looking edu-
cation and training systems that are
fit for the digital age. Vocational ed-
ucation and training (VET) is key to
this process, as emphasised by the
Council Recommendation on VET
for sustainable competitiveness, so-
cial fairness and resilience, adopted
in November 2020[3,p.9]. Alongside
this, EU Member States and several
other countries have endorsed the
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esentiale pentru acest proces, dupa
cum se subliniaza In Recomandarea
Consiliului privind EFP pentru com-
petitivitate durabila, echitate socia-
13 si rezilienta, adoptata in noiem-
brie 2020 [3,p.9]. In paralel, statele
membre ale UE si alte cateva tari au
aprobat Declaratia de la Osnabriick,
care stabileste un angajament de a
lucra in directia unor actiuni concre-
te pentru a dezvolta in continuare
EFP in Europa pana in 2025.

In ultimii ani educatia si formare
profesionala au fost identificate ca
factori puternici generatori de capi-
tal social, economistii considerand
ca investitia in educatie si formare
profesionala produce capital uman,
facand analogie cu investitiile in ca-
pitalul fizic, folosit in intreprinderile
industriale. Desi, nu s-a stabilit, cu
certitudine, existenta unei legaturi
directe intre nivelul de educatie si
implicarea in societate, sunt cerce-
tari care arata faptul ca persoanele
cu un nivel superior de educatie tind
sa participe, In mai mare masurj,
in asociatii voluntare, manifesta un
mai mare interes fata de politica,
sunt implicate mai mult in activita-
tile politice, sunt mai angajati din
punct de vedere civic in comunitate
si sunt mult mai inclinate sa aiba in-
credere in ceilalti si In institutii.

Recomandarea Consiliului defi-
neste ,educatia si formarea profesi-
onald” ca fiind ,educatia si formarea
care vizeazad sa Inzestreze tinerii si
adultii cu cunostintele, abilitatile si
competentele necesare In anumi-

Osnabriuck Declaration, which sets
out a commitment to work towards
concrete actions to further develop
VET in Europe by 2025.

In the last years of education
and training have been identified
that factors strong causes of social
capital economists considering that
the investment in education and
training produces human capital, by
analogy to investments in physical
capital, used in industrial enterpris-
es. Although it has not been estab-
lished with certainty, the existence
of a direct links between the level
of education and involvement in so-
ciety, are research shows that peo-
ple with a higher level of education
tend to participate in greater extent,
in voluntary associations, show a
greater interest in politics, are in-
volved more in political activities,
are more employees from the point
of view of civic community and are
much more inclined to trust the oth-
ers and in institutions.

The Council Recommendation
defines ‘vocational education and
training’ as ‘education and training
which aims to equip young people
and adults with knowledge, skills
and competences required in par-
ticular occupations or more broad-
ly on the labour market’. Such train-
ing may be provided in formal and
non-formal settings, and at all lev-
els of the European Qualifications
Framework (EQF). VET is the sector
of education and training closest
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te profesii sau, mai pe larg, pe piata
muncii”. Acestea pot fi furnizate in
contexte formale si informale, la toa-
te nivelurile Cadrului european al
calificarilor (CEC). EFP este sectorul
de educatie si formare profesiona-
1a cel mai apropiat de piata muncii.
Aceasta forma adaptata de educatie
si formare este extrem de importanta
si eficientd, deoarece asigura compe-
tente care pregatesc lucratorii pentru
cariere si ocupatii specifice, oferind
in acelasi timp competente transfera-
bile valoroase si raspunzand in mod
eficient nevoilor economice.

Fie ca se adreseaza tinerilor aflati
la Inceput de cariera sau adultilor care
doresc sa se perfectioneze sau sa se re-
califice, EFP le ofera cursantilor com-
petente care le sprijina dezvoltarea
personala si profesionala [3,p.10]:

e EFP pregateste tinerii pentru a
intra cu succes in viata activa;

e 1i ajuta pe cei care au un loc de
munca sa isi imbunatateasca con-
tinuu competentele;

e le permite sa se adapteze la ce-
rintele in schimbare ale campului
muncii sau sa negocieze schimba-
rea locului de munca;

 1i ajuta pe someri sa dobandeas-
ca competentele de care au nevo-
ie pentru a se reintegra pe piata
muncii;

e mai general, le confera cursanti-
lor cunostintele, competentele si
caracteristicile necesare pentru
a se dezvolta pe plan profesional,
social si personal.

to the labour market. This tailored

form of education and training is

hugely important and effective, as it
provides skills that prepare work-
ers for specific careers and occupa-
tions, while also providing valuable
transferable skills and responding
effectively to economic needs.

Whether for young people getting
started in their careers or adults
looking to upskill and reskill, VET
provides learners with skills that
support their personal and profes-
sional development[3,p.10]:

e VET prepares young people to
successfully enter working life;

e it helps people in employment
continuously upgrade their
skills;

e it enables them to adjust to
the changing demands of the
working world or negotiate job
changes; it helps unemployed
people acquire the skills they
need to re-enter the labour mar-
ket;

e more generally, it empowers
learners with the knowledge,
skills and characteristics to thrive
in their professional, social and
personal development.
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Figura 1: Rata de ocupare a fortei de
munca de catre absolventii recenti ai
educatiei si formarii profesionale si ai
invatamantului general (cu varsta intre
20-34 de ani), 2020

Sursa: Eurostat (EU-LFS, 2020)

in intreaga UE, absolventii re-
centi ai programelor EFP (la nivel
liceal si postliceal) tind sa aiba un
potential de angajare semnificativ
mai mare decat absolventii recenti
ai Invatamantului general, potrivit
datelor din figura 1 [2] . Potrivit Eu-
rostat, rata de ocupare a fortei de
munca pentru absolventii EFP cu
varste cuprinse intre 20 si 34 de ani
era de 76,1 % in 2020, fata de doar
58,3 % pentru absolventii de Inva-
tamant general de aceeasi varsta.
Aceasta tendintd a fost evidenta si la
nivelul fiecarei tari in mod individu-
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Figure 1. Employment rates of recent
graduates of vocational education and
training and general education
(aged 20-34), 2020

Source: Eurostat (EU-LFS, 2020)

Across the EU, recent graduates
of VET programmes (at upper sec-
ondary level and post-secondary
level) tend to be significantly more
employable than recent graduates
of general education, as shown by
the data in Figure 1 [2]. According
to Eurostat, the employment rate
of VET graduates aged 20- 34 was
76.1 % in 2020, compared to just
58.3 % for general education gradu-
ates of the same age. This trend was
also clear in individual countries,
with 20 Member States displaying
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al, 20 de state membre inregistrand
rate de ocupare a fortei de munca
mai mari in randul absolventilor de
EFP si doar cinci state membre in-
registrand rate mai mari in randul
absolventilor de invatamant gene-
ral. Aceste statistici demonstreaza
eficacitatea programelor de EFP in
ceea ce priveste asigurarea compe-
tentelor care i fac pe cursanti mai
apti de munca si mai pregatiti sa in-
tre pe piata muncii.

In ultimul timp politicile publice
au Incurajat, in mod deosebit, doua
dimensiuni ale capitalului social: di-
mensiunea intrafamiliala si dimensi-
unea casa-scoala. Capitalul social in-
trafamilial este dezvoltat in familie,
printr-un comportament parental,
implicat si suportiv, care contribuie
la educatia copiilor si la dezvoltarea
capitalului uman al acestora.

Politicile de formare profesionala
solide sunt esentiale pentru promo-
varea unei forte de munca califica-
te, pregatite si adaptabile si a unor
piete ale fortei de munca care sa fie
receptive la schimbarile economice.
UE a pus bazele pentru sprijinirea
peisajului EFP in Europa printr-o se-
rie de initiative, inclusiv principii si
obiective-cheie pentru viitorul EFP.

Educatia, formarea si competen-
tele se afla in centrul politicii UE.
Pactul verde european, Noua stra-
tegie industriala pentru Europa,
Planul de actiune privind economia
circulara si Strategia UE privind bi-
odiversitatea, toate subliniaza rolul
important al competentelor si al
formarii profesionale in sustinerea
cresterii durabile si a tranzitiei catre

higher employment rates among
recent VET graduates, and just five
showing higher rates among general
education graduates. These statis-
tics demonstrate the effectiveness
of VET programmes in providing
skills that make learners more em-
ployable and prepared to enter the
labour market.

The last time the public policies
have encouraged, in particular, two
dimensions of social capital: the
size of the family and the size of the
house-school. Family social capital
is developed in the family, through
a parental behavior, involved and
bear, which contributes to the edu-
cation of the children and the devel-
opment of human capital.

Strong vocational policies are
essential for promoting a skilled,
trained and adaptable workforce
and labour markets that are respon-
sive to economic change. The EU
has put in place the foundations to
support the VET landscape in Eu-
rope through a range of initiatives,
including key principles and targets
for the future of VET.

Education, training and skills are
at the heart of EU policy. The Euro-
pean Green Deal, New Industrial
Strategy for Europe, Circular Econo-
my Action Plan and EU Biodiversity
Strategy all emphasise the import-
ant role of skills and training in sup-
porting sustainable growth and the
transition to a green economy. The
SME strategy for a sustainable and
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o economie verde. Strategia pentru
IMM-uri pentru o Europa sustena-
bila si digitala subliniaza valoarea
competentelor pentru intreprin-
deri, In timp ce Strategia pentru
egalitatea de gen 2020-2025 subli-
niaza importanta competentelor in
combaterea stereotipurilor de gen
si In realizarea unui echilibru intre
femei si barbati in multe profesii.
NextGenerationEU, planul menit sa
scoata UE din pandemia COVID-19,
prevede, de asemenea, o finantare
speciala pentru EFP, avand in vede-
re obiectivul sau de a face Europa si
economia sa mai verzi, mai digitale
si mai puternice ca niciodata.

O abordare noua si cuprinzatoare
privind educatia si formarea profe-
sionala Recomandarea Consiliului
privind EFP [3,p.15] pentru compe-
titivitate durabild, echitate sociala si
rezilienta defineste principiileche-
ie pentru a se asigura ca EFP ofera
oportunitati de invatare de calitate
pentru tineri si adulti. Recomanda-
rea pune un accent deosebit pe cres-
terea flexibilitatii, pe oportunitati
sporite de invatare la locul de mun-
ca si de ucenicie si pe o mai buna
asigurare a calitatii. Inspirata de avi-
zul din 2018 al CCFP privind viitorul
educatiei si formarii profesionale
dupa 2020, recomandarea Consiliu-
lui stabileste o viziune pentru o po-
litica EFP care[3,p.15]:

e finzestreaza tinerii si adultii cu
cunostintele, aptitudinile si com-
petentele necesare pentru a pros-
pera pe piata muncii si in societa-
tea In evolutie, pentru a gestiona
redresarea si tranzitia echitabila

digital Europe outlines the value of

skills for businesses, while the Gen-

der Equality Strategy 2020-2025

highlights the importance of skills

in tackling gender stereotypes and
achieving a gender balance in many
professions. NextGenerationEU,
the plan to lead the EU out of the

COVID-19 pandemic, also foresees

dedicated funding for VET as it aims

to make Europe and its economy
greener, more digital and stronger
than ever before.

A new, comprehensive approach
to vocational education and training
The Council Recommendation on
VET for sustainable competitive-
ness, social fairness and resilience
defines key [3,p.15] principles to
ensure VET provides quality learn-
ing opportunities for young people
and adults. The Recommendation
places a strong focus on increased
flexibility, reinforced opportunities
for work-based learning and ap-
prenticeships, and improved qual-
ity assurance. Inspired by the 2018
opinion from the ACVT on the future
of vocational education and training
post-2020, the Council Recommen-
dation sets out a vision for a VET
policy which[3,p.15]:

e equips young people and adults
with the knowledge, skills and
competences to thrive in the
evolving labour market and soci-
ety, to manage the recovery and
the just transition to a green and
digital economy, in times of de-
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catre o economie verde si digita-

13, in perioade de schimbare de-

mografica si pe parcursul tuturor

ciclurilor economice;

e favorizeaza incluziunea si egali-
tatea de sanse si contribuie la re-
alizarea rezilientei, a echitatii so-
ciale si a prosperitatii pentru toti;

e promoveazd sistemele europene
de educatie si formare profesio-
nala Intr-un context internatio-
nal, astfel Tncat acestea sa fie re-
cunoscute ca o referintd la nivel
mondial pentru cursantii din in-
vatamantul profesional.
Recomandarea stabileste, de ase-

menea, urmatoarele obiective la

nivelul UE, pe care urmareste sa le

atinga pana in 2025 [3,p.15]:

1. cel putin 82 % din absolventii de
EFP sa ocupe un loc de munca;

2. 60 % dintre proaspetii absolventi
de EFP sa beneficieze de o forma
de invatare la locul de munca in
timpul studiilor;

3. 8 % din cursantii de EFP sa ur-
meze un program educational in
strainatate.

Declaratia de la Osnabriick, care
stabileste un angajament de a lucra
la diverse actiuni bazate pe Reco-
mandarea privind EFP pana in 2025,
a fost aprobata de ministrii respon-
sabili cu EFP din UE27, din Spatiul
Economic European/Asociatia Eu-
ropeand a Liberului Schimb si din
tarile candidate, de partenerii sociali
europeni si de Comisia Europeana.
Asociatiile furnizorilor de EFP din
UE si reprezentantii cursantilor au
sustinut, de asemenea, declaratia.
Aceasta completeaza recomandarea

mographic change and through-

out all economic cycles;

e fosters inclusiveness and equal
opportunities and contributes to
achieving resilience, social fair-
ness and prosperity for all;

e promotes European VET sys-
tems in an international context,
so that they are recognised as a
worldwide reference for voca-
tional learners.

The Recommendation also es-
tablishes the following EU-level
objectives, which it aims to achieve
by 2025[3,p.15]:

1. at least 82 % of VET graduates
are employed;

2. 60 % of recent VET graduates
benefit from any form of work-
based learning during their stud-
ies;

3. 8 % of VET learners undertake
learning abroad.

The Osnabriick Declaration,
which sets out a commitment to
work towards various actions based
on the VET Recommendation by
2025, has been endorsed by Minis-
ters in charge of VET in the EU27,
European Economic Area/Europe-
an Free Trade Association and can-
didate countries, European social
partners and the European Commis-
sion. EU VET providers’ associations
and learners’ representatives have
also supported the Declaration. It
complements the Council Recom-
mendation by defining concrete ac-
tions for the period 2021-2025 at
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Consiliului prin definirea unor acti-

uni concrete pentru perioada 2021-

2025 atat la nivel national, cat si la

nivelul UE, concentrandu-se pe pa-

tru domenii principale:

e Rezilienta si excelenta prin EFP
de inalta calitate, favorabila in-
cluziunii si flexibila: O EFP flexi-
bila si rezilienta ar trebui sa fie
capabila sa se adapteze la pertur-
bari si sa transforme probleme-
le in oportunititi. In acest fel, va
genera inovare, productivitate si
rezilienta Tn economii si societati
la nivel local, regional, national si
european. In timp ce EFP ii ajuti
pe cetateni sa faca fata schimba-
rilor, aceasta ar trebui sa i si abi-
liteze sa contureze schimbarea.
Inovarea in EFP este strans legata
de competente noi, programe di-
dactice, metodologii de predare
si instrumente de previzionare.

 Instituirea unei noi culturi a in-
vatarii pe tot parcursul vietii: O
noua cultura a invatarii pe tot
parcursul vietii ar trebui sa le
permita indivizilor sa beneficieze
de orientare profesionalda pe tot
parcursul vietii lor. De asemenea,
ar trebui sa-i ajute sa se angajeze
in programe de EFP de calitate si
incluzive si sa dobandeasca com-
petente-cheie pentru a-si gestio-
na in mod activ educatia, forma-
rea si ocuparea fortei de munca
cu sprijinul partilor interesate.

e Sustenabilitatea: Intreprinderi-
le, organizatiile din sectorul pri-
vat si initiativele societale sunt
vectori majori ai sustenabilitatii.
Educatia si formarea profesiona-

both national and EU level, focusing
on four main areas:
e Resilience and excellence through

quality, inclusive, and flexible
VET: Flexible and resilient VET
should be able to adjust to dis-
ruptions and turn problems into
opportunities. In this way, it will
bring innovation, productivity
and resilience in economies and
societies at local, regional, na-
tional, and European level. While
VET enables citizens to cope with
change, it should also enable
them to shape change. Innovation
in VET is linked closely to new
skills, curricula, teaching meth-
ods, and forecasting tools.
Establishing a new life-long
learning culture: A new lifelong
learning culture should enable
individuals to benefit from career
guidance throughout their lives.
It should also help them engage
in quality and inclusive VET pro-
grammes, and acquire key skills
to actively manage their educa-
tion, training and employment
with support from stakeholders.
Sustainability: Companies, pri-
vate sector organisations, and so-
cietal initiatives are major drivers
for sustainability. Initial and con-
tinuing vocational education and
training should strive to embed
skills for sustainability in their
regulations and practices. Tech-
nological developments are also
driving growth in many sectors,
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1 initiald si continuad ar trebui sa
depuna eforturi pentru a Incor-
pora competente privind durabi-
litatea in propriile reglementari
si practici. Evolutiile tehnologice
sunt, de asemenea, un motor de
crestere in multe sectoare, inclu-
siv In cel al educatiei si formarii
profesionale. Mediile de invatare
digitale/cu sursa deschisa fac mai
accesibila educatia privind dez-
voltarea durabila.

e Spatiul european al educatiei si
formarii si EFP internationala:
Globalizarea pietelor si tendintele
demografice inseamna ca sisteme-
le si institutiile EFP la nivel natio-
nal, regional si sectorial trebuie sa
se adapteze si sa se modernizeze.
Cu toate acestea, ofera, de aseme-

nea, un mare potential de consolida-

re a Europei ca centru de educatie
si formare. Declaratia reprezinta un
angajament clar al statelor membre
de a Iimbunatati sistemele de EFP in
intreaga UE in urmatorii ani, in siner-
gie cu principiile si actiunile din Re-
comandarea Consiliului privind EFP.

UE a depus in permanenta efor-
turi pentru a sprijini statele membre
in reformele lor in domeniul EFP. UE
urmareste sa incurajeze cooperarea
intre statele membre si sa faciliteze
coordonarea in domeniul ocuparii
fortei de munca si al EFP, respectand
in acelasi timp pe deplin responsa-
bilitatea statelor membre in ceea ce
priveste continutul si organizarea
acestei formari. O serie de initiative
ale UE ofera instrumente utile si spri-
jin pentru partile interesate din do-
meniul EFP si pot ajuta statele mem-

including education and training.

Open source/ digital learning en-

vironments make education on

sustainable development more
accessible.

e The European Education and
Training Area and international
VET: The globalisation of mar-
kets and demographic trends
means VET systems and institu-
tions at national, regional, and
sectoral level need to adapt and
modernise. However, it also of-
fers great potential to strengthen
Europe as a hub of education and
training.

The Declaration represents a
clear commitment by Member States
to improve VET systems across the
EU over the coming years, in syner-
gy with the principles and actions
of the Council Recommendation on
VET.

The EU has continually worked to
support Member States in their VET
reforms. The EU aims to encour-
age cooperation between Member
States and facilitate coordination in
the areas of employment and VET,
while fully respecting the respon-
sibility of Member States for the
content and organisation of such
training. A number of EU initiatives
provide useful tools and support
for VET stakeholders and can help
Member States improve the qual-
ity and transparency of their VET
systems and make the EU’s vision
for VET become a reality across Eu-
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bre sa imbunatdteasca calitatea si
transparenta sistemelor lor de EFP si
sa faca din viziunea UE pentru EFP o
realitate In intreaga Europa [3,p.21] :

1. Centre de excelenta profesi-
onala (CoVEs) CoVE-urile sunt rete-
le transnationale de colaborare care
urmaresc sa stimuleze inovarea si ex-
celenta in domeniul EFP. Acestea reu-
nesc o gama larga de parteneri locali si
regionali, inclusiv furnizori de educa-
tie si formare profesionala (la nivel se-
cundar superior si tertiar), angajatori,
centre de cercetare si parteneri sociali,
pentru a co-crea ,ecosisteme de com-
petente”. In acest fel, ele contribuie la o
economie inovatoare, favorabila inclu-
ziunii si durabila.

2. Sprijin consolidat pentru
ucenicii. Initiative precum Garantia
pentru tineret, Alianta europeana
pentru ucenicii (EAfA) si Serviciile
de sprijinire a uceniciei reunesc gu-
vernele si partile interesate pentru a
consolida sprijinul pentru ucenicie
si pentru a spori gradul de constien-
tizare si angajamentele de imbuna-
tatire a EFP. EAfA reinnoita promo-
veaza coalitiile nationale, sprijina
IMM-urile si consolideaza implica-
rea partenerilor sociali, inclusiv la
nivel sectorial. De asemenea, EAfA
mobilizeaza autoritatile locale si
regionale si sprijina reprezentarea
ucenicilor in statele membre. Aceas-
ta fncurajeaza uceniciile ecologice,
digitale si incluzive, care aduc be-
neficii atat angajatorilor, cat si tine-
rilor, creand o forta de munca cali-
ficata intr-o gama larga de sectoare.
Serviciile de sprijin ale Aliantei lu-
creazd pentru a imbunatati calita-

rope[3,p.21]:

1. Centres ofVocational Excel-
lence (CoVEs). CoVEs are transna-
tional collaborative networks aimed
at driving innovation and excellence
in VET. They bring together a wide
range of local and regional partners,
including VET providers (at upper
secondary and tertiary levels), em-
ployers, research centres, and social
partners, to co-create ‘skills ecosys-
tems’. In doing so, they contribute
to an innovative, inclusive, and sus-
tainable economy.

2. Strengthened support for
apprenticeships. Initiatives such
as the Youth Guarantee, the Euro-
pean Alliance for Apprenticeships
(EAfA) and the Apprenticeship Sup-
port Services bring together govern-
ments and stakeholders to strength-
en support for apprenticeships and
enhance awareness and commit-
ments to improve VET. The renewed
EAfA promotes national coalitions,
supports SMEs and reinforces the
involvement of social partners, in-
cluding at sectoral level. The EAfA
also mobilises local and regional au-
thorities and supports the represen-
tation of apprentices in the Member
States. It encourages green, digital
and inclusive apprenticeships that
benefit both employers and young
people, building a skilled labour
force in a wide range of sectors. The
Alliance’s Support Services work to
improve the quality of apprentice-
ships in Europe by providing online
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tea stagiilor de ucenicie in Europa
prin furnizarea de resurse online si
oportunitati de networking, permi-
tand persoanelor sa se conecteze, sa
invete si sa actioneze.

3. Competente ecologice si di-
gitale. UE a subliniat importanta ac-
tiunilor de promovare a celor doua
tranzitii, verde si digitala, pentru a
face economia europeand mai echi-
tabild, mai rezistenta si mai durabila.
Cele doua tranzitii se afla In centrul
agendei politice a Comisiei, dupa cum
reiese din Agenda pentru competente
in Europa 2020, din Planul de actiune
privind educatia digitala si din Pactul
verde european. Institutiile si siste-
mele de EFP sunt bine plasate pentru
a facilita perfectionarea si recalifica-
rea, care reprezinta o conditie esenti-
ala pentru ca tranzitia sa fie echitabila
si favorabila incluziunii.

Finantarea UE joaca un rol esen-
tial in realizarea actiunilor descrise
mai sus si in asigurarea unei dezvol-
tari si consolidari suficiente a EFP
in toate statele membre. Fondurile
si programele UE, cum ar fi Next-
GenerationEU si pilonii sai, meca-
nismul de redresare si rezilienta si
REACT-UE, FSE+, Erasmus+, Fondul
european de dezvoltare regionala,
InvestEU, Orizont Europa, Interreg,
Europa digitala, mecanismul de
tranzitie echitabila si Fondul euro-
pean agricol pentru dezvoltare rura-
1a sunt disponibile pentru a sprijini
realizarea angajamentelor nationa-
le privind viitorul EFP. Programul
Erasmus+ pentru perioada 2021-
2027 include, de asemenea, fonduri
pentru a sprijini mobilitatea inter-

resources and networking opportu-
nities, enabling individuals to con-
nect, learn, and act.

3. Green and digital skills.
The EU has outlined the importance
of actions promoting the twin green
and digital transitions to make the
European economy more fair, re-
silient, and sustainable. The twin
transitions are at the heart of the
Commission’s political agenda, as
evidenced by the 2020 European
Skills Agenda, the Digital Education
Action Plan and the European Green
Deal. VET institutions and systems
are well placed to facilitate upskill-
ing and reskilling, which are an es-
sential condition for the transition
to be fair and inclusive.

EU funds and programmes such
as NextGenerationEU and its pillars,
the Recovery and Resilience Facility
and REACT-EU, ESF+, Erasmus+, the
European Regional Development
Fund, InvestEU, Horizon Europe, In-
terreg, Digital Europe, the Just Tran-
sition Mechanism, and the European
Agricultural Fund for Rural Devel-
opment are available to support the
realisation of national commitments
to the future of VET. The Erasmus+
programme for 2021-2027 also
includes funding to support the in-
ternational mobility of almost 2 mil-
lion VET learners and staff, as well
as a budget of €400 million to fund
100 CoVE networks during this pe-
riod. These funding opportunities
can help reinforce support for ap-
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nationald a aproape 2 milioane de
cursanti si personal din domeniul
EFP, precum si un buget de 400 de
milioane EUR pentru finantarea a
100 de retele CoVE in aceasta peri-
oada. Aceste oportunitati de finanta-
re pot contribui la consolidarea spri-
jinului pentru ucenicie, digitalizarea
institutiilor de EFP si reformele EFP
pentru a Imbunatati programele de
recalificare, In special pentru cei
care lucreaza in sectoare puternic
afectate de pandemia COVID-19.

Concluzii. In plan profesional, in-
divizii mai bogati in capital social au o
probabilitate mai ridicata de promo-
vare rapida si de a obtine salarii mai
mari, precum si de a fi evaluati favo-
rabil de catre colegi, a trai mai mult si
de a fi mai eficienti In Indeplinire sar-
cinilor. De cealalta parte, persoanele
sarace au o retea sociald restransa,
iar capitalul de legatura, care le-ar
permite sa aiba acces la institutii for-
male, este aproape inexistent.
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Conclusions. In professionally,
the richest men in the capital have a
high probability of quick promotion
and to get higher wages, as well as
to be assessed favorably by peers, to
live longer and to be more efficient
in carrying out the tasks. On the oth-
er hand, poor people have a social
network restricted, and the capital,
which would enable them to have
access to the formal institutions, it is
virtually non-existent.
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