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Rezumat: Excluziunea educationald si
ocupationald a tinerilor este legatd cu un sir
de probleme si riscuri, precum si unele conse-
cinte negative pe termen lung: reproducere
culturald a sdrdciei, comportament deviant,
probleme de sdndtate, infantilism social etc.
Actualitatea problemei este determinatd
si de faptul cd aceastd stare de izolare de
domeniul educatiei si de sfera de ocupare
poate depdsi perioada de tinerete si poate
fi transferatd pentru varsta mijlocie si chiar
vdrstele mai mari, astfel, fiind initial tinerii
NEET aceastd categorie de populatie va per-
sista in continuare ca subgrup marginalizat
in totalul populatiei in varsta aptd de muncd,
iar ulterior si in cadrul populatiei vdrstnice
social vulnerabile.

Cuvinte cheie: excluziunea, tinerii NEET,
vulnerabil, incluziune sociald.

Termenul NEET se foloseste pen-
tru a descrie categoria de tineri care
nu sunt incadrati profesional si
nu urmeaza niciun program edu-
cational sau de formare. Concep-
tul a fost folosit la scara larga ca
indicator pentru politicile orientate
catre tineret cu privire la ocupare,
educatie, formare si, de asemenea,
incluziune sociala in cele 28 de state
membre ale UE, incepand cu 2010.

Categoria NEET a fost pentru pri-

Summary: The educational and occu-
pational exclusion of young people is linked
to a number of problems and risks, as well
as some long-term negative consequences:
cultural reproduction of poverty, deviant
behavior, health problems, social infant-
ilism, etc. The topicality of the problem is
also determined by the fact that this state
of isolation from the field of education and
employment can exceed the period of youth
and can be transferred to middle age and
even older ages, so being initially young
NEET this category of population will per-
sist further as a marginalized subgroup in
the total working age population, and sub-
sequently in the socially vulnerable elderly
population.

Keywords: exclusion, NEET youth, vul-
nerable, social inclusion.

NEET is an acronym for ‘not in
employment, education or training),
used to refer to the situation of many
young persons. The NEET concept
has been widely used as an indicator
to inform youth-oriented policies on
employability, education, training
and also social inclusion in the EU
Member States since 2010.

The NEET category was first ex-
plicitly mentioned in European pol-
itical discussions as part of the Eur-



62

ma datd mentionatd in mod expres
in discutiile politice europene in
cadrul initiativei emblematice ,Ti-
neretul In miscare” a Strategiei Eu-
ropa 2020. Termenul viza categoria
de varsta 15-24 de ani, fiind ulterior
extinsd pentru a cuprinde persoa-
nele cu varste intre 15 si 29 de ani.
Conceptul este acum inclus la nivel
central in discursul politic la nivelul
UE. In prezent, 14,2 % din populatia
in varsta de 15-29 de ani face parte
din categoria NEET[3].

In aprilie 2013, a fost adopta-
ta propunerea Comisiei Europene
adresata Consiliului Uniunii Euro-
pene de punere in aplicare a unei
Garantii pentru tineret in toate sta-
tele membre. Reducerea numarului
de persoane NEET este un obiectiv
politic explicit al Garantiei pentru
tineret. Aceasta initiativa urmareste
sa garanteze ca toti tinerii cu varste
intre 15 si 24 de ani beneficiaza de o
ofertd de buna calitate In materie de
ocupare , de educatie continua, de
ucenicie sau de stagiu, in termen de
patru luni de la intrarea in somaj sau
de la incheierea formarii. Introduce-
rea Garantiei pentru tineret in sta-
tele membre, prin Initiativa privind
ocuparea fortei de munca in randul
tinerilor, a contribuit la imbunatati-
rea situatiei din teren, reducand nu-
marul persoanelor NEET.

in decembrie 2016, Comisia Eu-
ropeana a lansat initiativa Investitia
in tinerii Europei, un efort reinno-
it de sprijinire a tinerilor. Avand in
vedere impactul pozitiv al garantiei
pentru tineret pana in prezent, Co-
misia doreste sa stimuleze si sa ex-

ope 2020 flagship initiative “Youth
on the Move”. 15 and 29 years. The
concept is now central to the EU’s
political discourse. Currently, 14.2%
of the population aged 15-29 is in
the NEET category.

In April 2013, the European Com-
mission’s proposal to the Council
of the European Union to imple-
ment a Youth Guarantee in all Mem-
ber States was adopted. Reducing
the number of NEETSs is an explicit
policy objective of the Youth Guar-
antee. This initiative aimed to en-
sure that all young people aged 15-
24 receive a good-quality offer of
employment, continued education,
apprenticeship or traineeship with-
in four months of becoming unem-
ployed or leaving formal education.
The roll-out of the Youth Guarantee
across Member States, via the Youth
Employment Initiative, has contrib-
uted to improving the situation on
the ground, reducing the number of
NEETs [3].

In December 2016, the Com-
mission launched the initiative
‘Investing in Europe’s Youth’ a re-
newed effort to support young
people. Given the positive impact
of the Youth Guarantee up to that
point, the Commission increased
the finances available for the Youth
Employment Initiative until 2020 to
encourage more effective outreach
to young people.

Eurofound has sought to un-
ravel the heterogeneity of the NEET
population. Its 2016 study on the
diversity of NEETs provides a new
categorisation into seven subgroups
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tinda finantarile disponibile pentru
Initiativa privind ocuparea fortei de
muncad In randul tinerilor pana in
2020, pentru a incuraja mobilizarea
mai eficienta a tinerilor.

in order to better understand the
composition of this group of young
people. The aim is to better assist
policymakers in understanding who
the NEETs are and to assist the de-

7.8% - Have already been hired or
enrolled in education or training and
will seon leave the NEETS group.

12.5% - A very heterogeneous group;
includes the most vulnerable, the
most privileged, and those who are
following alternative paths, such as
artistic careers.

5.8% - Believe that there are no job
oppartunities and have stopped
looking for work; at high risk of social
exclusion and lifelong disengagement
from employment.

15.4% - Cannot work because they are caring
for children or incapacitated adults or have
other family responsibilities; 88% are women;
amixofvulnerable and non-vulnerable.

29.8% - Unemployed and seeking
work, and have been unemployed for
less than a year; moderately
vulnerable,

22% - Unemployed, seeking work and
have been unemployed for mare than a
year; at high risk of disengagement and
social exclusion,

6.8% - Not seeking work due to illness or
disability; includes those who need more
social support because they cannot do paid
work.

Figura 1. Impactul pandemiei de COVID-19 asupra tinerilor NEET
Sursa: Studiul Eurofound privind impactul pandemiei de COVID-19
asupra tinerilor NEET

Figure 1. The impact of the COVID-19 pandemic on young NEETs
Source: Eurofound study on the impact of the COVID-19 pandemic on young NEETSs

Eurofound a cautat sa explice ete-
rogenitatea populatiei NEET. Cel mai
recent studiu privind diversitatea
NEET ofera o noua clasificare in sap-
te subgrupuri pentru a intelege mai
bine componenta acestui grup de ti-
neri. Scopul este de a ajuta mai bine
factorii de decizie in a intelege cine
sunt persoanele NEET si de a oferi
sprijin In conceperea de masuri de
sprijin adecvate care sa satisfaca o

sign of adequate support measures
to meet a wide variety of needs. Each
of these groups is made up of a mix
of vulnerable and non-vulnerable
young people who are not accumu-
lating human capital through formal
channels, whether voluntarily or in-
voluntarily.

The European Social Fund Plus
(ESF+) is the main European fund
aiming at improving young people’s
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mare varietate de nevoi. Fiecare din-
tre aceste grupuri este alcatuit din-
tr-un amestec de tineri vulnerabili si
non-vulnerabili care nu acumuleaza
capital uman prin canale oficiale,
nici voluntar, nici involuntar.

Fondul Social European Plus
(FSE+) este principalul fond euro-
pean care urmareste imbunatatirea
accesului tinerilor la locuri de mun-
cda, promovarea accesului egal la o
educatie si o formare de calitate si in-
cluzive si la finalizarea acestora, prin
educatie si formare generala si profe-
sionala pana la invatamantul tertiar,
inclusiv promovarea invatarii pe tot
parcursul vietii si facilitarea mobi-
litatii In scopul invatarii, precum si
promovarea integrarii sociale a tine-
rilor expusi riscului de saracie sau de
excluziune sociald, inclusiv a tinerilor
care sunt cei mai defavorizati.

Elementul central al NextGenera-
tionEU, Mecanismul de redresare si
rezilienta (MRR), constituie un instru-
ment istoric prin care UE ajuta statele
membre sa atenueze impactul econo-
mic si social al COVID-19 prin reforme
si investitii In sase piloni, unul dintre
acestia fiind dedicat reformelor si in-
vestitiilor in copii si tineri.

Incluziunea sociala si pe piata
muncii a tinerilor se refera la acce-
sul egal al acestora la locuri de mun-
ca de calitate, stabile si bine platite,
la locuinte decente si accesibile si
nutritie adecvata, la servicii de sa-
natate si de prevenire de calitate, in-
clusiv protectia sanatatii mintale si
standarde minime de infrastructura
digitald; intrucat initiativele privind
educatia si dezvoltarea competente-

access to employment, promoting
equal access to and completion of
quality and inclusive education and
training, by means of general and
vocational education and training
up to tertiary level, including by pro-
moting lifelong learning and facili-
tating learning mobility, as well as
by promoting the social integration
of young people at risk of poverty or
social exclusion, including the most
deprived young people[3].

The centrepiece of the Next-
GenerationEU, the recovery and re-
silience facility (RRF), constitutes a
historic EU instrument to help Mem-
ber States mitigate the econom-
ic and social impact of COVID-19
through reforms and investments in
six pillars, one of which is dedicated
to reforms and investments in chil-
dren and young people.

The labour and social inclu-
sion of young people refers to their
equal access to quality, stable and
well-paid employment, decent and
affordable housing and adequate
nutrition, quality healthcare and
prevention services, including men-
tal health protection, and minimum
standards of digital infrastructure;
whereas education and skills de-
velopment initiatives, volunteering,
quality traineeships and lifelong
learning programmes are essential
to ensure equal opportunities and
access to labour markets while al-
lowing young people to start their
adult life with confidence;

The previous financial crisis
showed that if young people are not
provided with quality traineeships
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lor, voluntariatul, stagiile de calitate
si programele de invatare pe tot par-
cursul vietii sunt esentiale pentru a
asigura egalitatea de sanse si acce-
sul la pietele fortei de munca, per-
mitandu-le totodata tinerilor sa fsi
inceapa cu incredere viata adulta

Criza financiara anterioara a ara-
tat ca, daca tinerii nu beneficiaza
de stagii si locuri de munca de ca-
litate — bazate pe acorduri scrise si
conditii decente de munca, inclusiv
un salariu de subzistentd, consilie-
re si orientare In cariera si formare
continua - va exista din nou un risc
ridicat ca acestia sa fie nevoiti sa ac-
cepte locuri de munca precare, sa isi
paraseasca tara pentru a gasi un loc
de munca sau sa se inscrie In mod
repetat la cursuri de instruire sau
de formare, chiar daca sunt in cdu-
tarea unui loc de munca permanent
cu norma intreaga, se stie ca inves-
titiile in tineri, in special investitiile
cu impact social, au efecte pozitive
asupra ocuparii fortei de munca si
a participarii tinerilor in societate si
produc beneficii sociale si financiare
masurabile din fondurile investite,
stimuland dezvoltarea economica si
obtinand totodata rezultate sociale;
intrucat instrumentele si mecanis-
mele existente trebuie puse in apli-
care si, In acelasi timp, trebuie avute
in vedere noi instrumente

Politicile compartimentate pri-
vind munca tinerilor si incluziunea
sociala pot duce la dublarea chel-
tuielilor, dacd coordonarea dintre
statele membre si partile interesate
relevante este slab dezvoltata si nu
exista structuri permanente capa-

and jobs - based on written agree-
ments and decent working condi-
tions, including a living wage, career
counselling, guidance and further
training - there will yet again be a
high risk that they will be forced to
accept precarious jobs, leave their
country to find work, or repeatedly
enrol in education or training, even
though they are looking for a full-
time permanent job.

Investments in young people,
in particular social impact invest-
ments, are known to have a positive
impact on the employment and par-
ticipation of young people in society
and produce measurable social and
financial returns on the funds in-
vested, fostering economic develop-
ment while achieving social goals

Mechanisms have to be imple-
mented as much as new instruments
should be further considered. Policy
silos on youth labour and social in-
clusion can lead to doubled spend-
ing if coordination between Member
States and relevant stakeholders is
fledgling and there are no perma-
nent structures that can coordinate
the various actors, maximise effects,
ensure no gaps in coverage and drive
innovation.

Existing initiatives and policies
such as the reinforced Youth Guar-
antee, the European Youth Dialogue,
Erasmus+ and the European Soli-
darity Corps, and new proposals
such as Aim, Learn, Master, Achieve
(ALMA), must reach young people
and tackle youth challenges in
2022, such as youth unemployment;
whereas these initiatives and poli-
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bile sa coordoneze diversii actori,
sa maximizeze efectele, sa elimine
lacunele In ceea ce priveste gradul
de acoperire si sa stimuleze inova-
rea. Initiativele si politicile existen-
te, cum ar fi Garantia pentru tineret
consolidata, dialogul european cu ti-
nerii, Erasmus+ si Corpul european
de solidaritate, precum si noile pro-
puneri, cum ar fi ALMA (Aim, Learn,
Master, Achieve - Tinteste, Tnva‘gé,
Stapaneste, Realizeaza), trebuie sa
ajunga la tineri si sa abordeze provo-
carile 1n materie de tineret 1n 2022,
cum ar fi somajul in randul tinerilor;
intrucat aceste initiative si politici ar
trebui sa cuprinda politici active si
pasive privind piata fortei de munca,
accesul efectiv la masuri de incluzi-
une sociala si servicii sociale, de sa-
natate si de locuinte pentru tineri;
intrucat Centrului European pentru
Dezvoltarea Formarii Profesionale a
concluzionat ca nu toate uceniciile
si oportunitatile de formare sunt de
inalta calitate si ca nu toti ucenicii
au dreptul la angajare sau la protec-
tie sociala; intrucat, in rezolutia sa
din 8 octombrie 2020, Parlamentul
si-a exprimat ingrijorarea cu privi-
re la calitatea ofertelor disponibile
in cadrul Garantiei pentru tineret
consolidate si a subliniat ca stagiile
si oportunitatile de angajare oferi-
te In cadrul programelor si initiati-
velor noi si existente trebuie plati-
te si limitate ca lungime si numadr,
astfel incat tinerii sa nu fie blocati
intr-o succesiune interminabila de
stagii repetate si exploatati ca forta
de munca ieftina sau chiar gratuita,
fara protectie sociala si drepturi de

cies should comprise active and pas-
sive labour market policies, effective
access to social inclusion measures
and social, health and housing servi-
ces for young people.

The European Centre for the De-
velopment of Vocational Training
has concluded that not all appren-
ticeships and training opportunities
are high-quality, and not all appren-
tices are entitled to employment or
social protection rights; whereas
in its resolution of 8 October 2020,
Parliament voiced concerns about
the quality of offers available under
the reinforced Youth Guarantee,
and stressed that traineeships and
job opportunities provided under
new and existing programmes and
initiatives must be paid and lim-
ited in length and number, so that
young people are not trapped in
never-ending repeated traineeships
and exploited as cheap or even free
labour without social protection
and pension rights; whereas studies
show that the current generation of
young people find their first real job
in their early thirties.

The ongoing development of
new horizontal skills among young
people, such as digital skills, as well
as the development of skills with
economic potential, such as green
or entrepreneurial skills, is key for
a healthy, inclusive and future-ori-
ented European labour market
and should create access for every
young European to quality employ-
ment.

To vocational education, trade
skills and life skills 40 % [2] of em-
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pensie; intrucat studiile arata ca ti-
nerii din generatia actuala isi gasesc
primul loc de munca adevarat in ju-
rul varstei de 30 de ani.

Dezvoltarea constanta a unor
noi competente orizontale de ca-
tre tineri, cum ar fi competentele
digitale, precum si dezvoltarea de
competente cu potential economic,
cum ar fi competentele ecologice
sau antreprenoriale, sunt esentiale
pentru o piata europeana a muncii
sanatoasa, favorabila incluziunii si
orientata spre viitor si ar trebui sa
asigure accesul tuturor tinerilor eu-
ropeni la locuri de munca de calita-
te; Intrucat acelasi lucru este valabil
in cazul invatamantului profesional,
al competentelor profesionale si al
abilitatilor de viata; intrucat 40 %
dintre angajatori nu gasesc persoa-
ne cu competentele necesare pen-
tru ocuparea posturilor lor vacante;
intrucat UE trebuie sa depaseasca
toate formele de necorelare a com-
petentelor pentru a utiliza eficient
capitalul sdu uman; intrucat somajul
in randul tinerilor a devenit o pro-
blema economica si societala gra-
va In multe tari europene; Intrucat
accesul la o infrastructura digitala
adecvata si formarea in domeniul
competentelor digitale ar trebui sa
fie disponibile tuturor pentru a re-
media decalajul dintre tineri in ceea
ce priveste alfabetizarea digitala si
pentru a asigura sanse egale pen-
tru toti In sistemul de educatie si pe
piata muncii; Intrucat competentele
non-tehnice precum gandirea criti-
ca, munca In echipa si comunicarea
interculturala sunt si ele importante

ployers cannot find people with the
right skills to fill their vacancies;
whereas the EU needs to overcome
all forms of skills mismatch in order
to make effective use of its human
capital; whereas youth unemploy-
ment has become a severe econom-
ic and societal problem in many EU
countries:

Access to proper digital infra-
structure and training on digital
skills should be available to all in
order to close the gap in digital lit-
eracy among young people and
ensure equal opportunities for all
in the education system and in the
labour market; whereas soft skills
like critical thinking, team work
and intercultural communication
are equally important to create a
healthy life and work-life balance for
young people.

Young people’s engagement in
youth work, social movements,
youth organisations and social
entrepreneurship is key to creat-
ing new solutions; whereas the in-
volvement of private actors, com-
panies and the business sector is
needed to improve the transition
from education into the labour
market and to provide continued
access to upskilling and reskilling
training and lifelong learning for
young people.

Discrimination against young
people in general remains an issue
in the EU, with young women and
young people from vulnerable
groups often experiencing dis-
crimination on the basis of their
gender, ethnic background (for in-
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pentru o viata sanatoasa si pentru
echilibrul dintre viata profesionala
si cea profesionala a tinerilor;

Implicarea tinerilor in activitati
pentru tineret, miscari sociale, orga-
nizatii de tineret si In antreprenoria-
tul social este esentiala pentru crea-
rea de noi solutii; intrucat implicarea
actorilor privati, a companiilor si a
sectorului de afaceri este necesara
pentru Imbunatatirea tranzitiei de
la educatie la piata muncii si pentru
a oferi tinerilor accesul la formare
pentru perfectionare si reconversie
profesionalda si la invatarea pe tot
parcursul vietii.

Discriminarea tinerilor in gene-
ral este, In continuare, o problema
in UE, tinerele femei si tinerii aparti-
nand unor grupuri vulnerabile fiind
adesea discriminati pe baza genului,
a originii etnice, (de exemplu romii),
a orientarii si identitatii sexuale, a
dizabilitatii sau a mediului lor socio-
economic dezavantajat, fiind expusi
unui risc mult mai ridicat de somaj,
saracie a persoanelor incadrate in
munca si excluziune sociala;

Tinerii din Europa si reprezen-
tantii si organizatiile acestora, in-
clusiv sindicatele sunt activi in
organizarea unei participari semni-
ficative a tinerilor si in elaborarea
de recomandari de politici cu solu-
tii pentru Imbunatatirea ocuparii
fortei de munca si a incluziunii so-
ciale, inclusiv prin implicarea lor in
cadrul Conferintei privind viitorul
Europei; Intrucat acestia trebuie sa
fie considerati parteneri esentiali in
co-crearea, In punerea in practica si
in evaluarea Anului european al ti-

stance Roma people), sexual orien-
tation and identity, disability, or
disadvantaged socioeconomic back-
ground, while being at a much high-
er risk of unemployment, in-work
poverty and social exclusion.

Young people in Europe and their
representatives and organisations,
including trade unions, are active in
organising the meaningful partici-
pation of young people and produ-
cing policy recommendations with
solutions for improving labour and
social inclusion, including through
their engagement as part of the Con-
ference on the Future of Europe;
whereas they must be considered
essential partners in the co-cre-
ation, implementation and evalua-
tion of the EYY and beyond.

Employment opportunities for
many of the groups mentioned
above, particularly young people
with disabilities and young people
belonging to Roma or travelling
communities, are severely restrict-
ed by difficulties in accessing the
high-quality education they need
to be adequately prepared for the
modern job market.

Young people are a vital asset for
the recovery and development of all
EU regions, notably the outermost
regions; whereas in Mayotte, half of
the population is under the age of
18, while in French Guiana, one in-
habitant out of two is under 25, in
2016, one third of farm managers in
the EU were aged 65 or above and
only 11 % of farm managers in the
EU were young farmers under the
age of 40.



EcoNOMIE SocIALA, NR. 5/2022

69

neretului si a actiunilor ulterioare.

Oportunitatile de angajare pentru
multe dintre grupurile mentionate
mai sus, in special pentru tinerii cu
dizabilitati si tinerii apartinand co-
munitatilor de romi sau itinerante,
sunt puternic limitate de dificulta-
tile legate de accesul la o educatie
de Tnalta calitate, de care au nevoie
pentru a fi pregatiti in mod adecvat
pentru piata moderna a muncii.

Tineretul reprezinta un atu vital
pentru redresarea si dezvoltarea tu-
turor regiunilor UE, in special a re-
giunilor ultraperiferice; Intrucat, in
Mayotte, jumatate din populatie are
sub 18 ani, in timp ce in Guyana Fran-
ceza un locuitor din doi are sub 25 de
ani, In 2016, o treime dintre adminis-
tratorii de ferme din UE aveau 65 de
ani sau mai mult si doar 11 % [2] din-
tre administratorii de ferme din UE
erau tineri fermieri cu varsta sub 40
de ani, sectorul agricol si exploatatii-
le agricole din UE reprezinta coloana
vertebrala a economiei noastre; in-
trucat, pentru a asigura securitatea
alimentara si a contribui la tranzitia
ecologica, este esential sa atragem ti-
nerii in agricultura.

Criza provocata de pandemia de
COVID-19 a lasat deja multe persoa-
ne fara un loc de munca, in special
pe tinerii care au adeseori locuri de
munca precare, care sunt mai pre-
dispusi sa lucreze cu contracte de
angajare pe perioada determinata
sau cu fractiune de norma si care nu
au economii; salut3, in acest context,
planurile Comisiei de a consolida
Garantia pentru tineret si invita Co-
misia si statele membre sa faca din

The agriculture sector and farms
in the EU represent the backbone
of our economy; whereas in order
to ensure food security and con-
tribute to the green transition, it is
crucial to attract young people into
farming.

The COVID-19 crisis has already
left many people jobless, in particu-
lar young people who find them-
selves more often in precarious em-
ployment, are more likely to work
under temporary contracts or part-
time, and are without savings; wel-
comes, in this context, the Commis-
sion’s plans to strengthen the Youth
Guarantee, and calls on the Commis-
sion and the Member States to make
the fight against youth unemploy-
ment a priority.

Notes with great concern the
high level of youth unemployment
in a number of Member States and
the fragility of young workers’ em-
ployment contracts, particularly
in sectors seriously impacted by
COVID-19; calls for a reinforced
Youth Guarantee instrument that has
the objective of reducing long-term
and youth unemployment by at least
50 % by 2030, and also includes cri-
teria for quality job creation in line
with Sustainable Development Goal
8 of the UN’s 2030 Agenda for Sus-
tainable Development; believes it is
time to make the reinforced Youth
Guarantee both binding and inclu-
sive for all Member States, including
active outreach measures towards
long-term NEETs and young people
from disadvantaged socioeconomic
backgrounds, such as young persons
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lupta impotriva somajului in randul
tinerilor o prioritate. Cu profunda
ingrijorare nivelul ridicat al somaju-
lui in randul tinerilor intr-o serie de
state membre si fragilitatea contrac-
telor de munca ale lucratorilor ti-
neri, in special in sectoarele afectate
grav de pandemia de COVID-19; so-
licita sa se consolideze instrumentul
Garantiei pentru tineret cu obiec-
tivul de a reduce somajul de lunga
durata si somajul in randul tinerilor
cu cel putin 50 % pana in 2030 [3],
incluzand si criterii pentru a crea de
locuri de munca de calitate, in con-
formitate cu obiectivul de dezvolta-
re durabila nr. 8 din Agenda 2030
pentru dezvoltare durabila a ONU.
A sosit momentul ca Garantia
pentru tineret consolidata sa devina
obligatorie si incluziva pentru toate
statele membre, prevazand masuri
active de informare destinate tineri-
lor care nu sunt Incadrati profesional
si nu urmeaza niciun program edu-
cational sau de formare o perioada
indelungata si tinerilor care provin
dintr-un mediu socioeconomic defa-
vorizat, precum tinerii cu dizabilitati,
tinerii LGBTIQ+ si tinerii romi.
Includerea sanatatii mintale prin-
tre prioritatile stabilite in cadrul
Anului european al tineretului si
invita Comisia sa acorde prioritate
acestei chestiuni si in viitoarea stra-
tegie a UE In materie de ingrijire;
subliniaza ca legatura dintre facto-
rii socioeconomici, cum ar fi soma-
jul, insecuritatea locativa, sandtatea
mintala si bundstarea trebuie abor-
date pentru a asigura o abordare ho-
listica a sanatatii mintale care trebu-

with disabilities, young LGBTIQ+
and young Roma people.

The inclusion of mental health
as one of the priorities in the youth
goals as specified within the EYY,
and calls on the Commission to also
prioritise mental health in the up-
coming EU care strategy; underlines
that the link between socioeconom-
ic factors, such as unemployment,
housing insecurity, mental health
and wellbeing, must be addressed to
ensure a holistic and comprehensive
approach towards mental health at
EU level.

About the future, including the
impact of climate change, is having
a detrimental effect on the mental
health of youth; calls on the Mem-
ber States, therefore, to make men-
tal health an integral part of the
EU’s socioeconomic recovery from
the pandemic and an occupation-
al health priority, in particular in
educational and workplace environ-
ments; calls for mental health care
to be made accessible and affordable
for all age groups, in particular for
young people and children, and for
health inequalities to be addressed
through the provision of adequate
support to vulnerable groups of
young people.

The Commission to conduct a
thorough study on the different
causes of psychological pain among
young people in Europe.

Europe needs to step up support
to those who are struggling, and
have fallen into the gaps - young
people not in any kind of employ-
ment, education or training NEETs.
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ie adoptata la nivelul UE.

Incertitudinea cu privire la viitor,
inclusiv impactul schimbarilor cli-
matice, are efecte negative asupra
sanatatii mintale a tinerilor; invi-
ta, prin urmare, statele membre sa
faca din sandtatea mintala o parte
integranta a redresarii UE in urma
pandemiei si o prioritate in mate-
rie de sanatate la locul de munc3, in
special In mediile educationale si la
locul de muncg, serviciile de ingriji-
re in materie de sandtate mintala sa
fie accesibile si abordabile ca pret
pentru toate grupele de varsta, in
special pentru tineri si copii, si ca
inegalitatile In materie de sanatate
sa fie abordate prin acordarea unui
sprijin adecvat grupurilor vulnera-
bile de tineri.

Europa trebuie sa consolideze
sprijinul acordat persoanelor care
se confrunta cu dificultati si raman
in urm3, in special tinerilor care nu
sunt Incadrati profesional si nici nu
urmeaza un program educational
sau de formare (NEET).

O noua initiativa denumita ALMA
(Aim, Learn, Master, Achieve - Tin-
teste, Invati, Stipaneste, Obtine).
Scopul sau este sa 1i ajute pe acesti
tineri sa isi gaseasca drumul catre
piata muncii, in special pe cei mai
dezavantajati din categoria NEET, cu
varste cuprinse intre 18 si 30 de ani,
carora le este greu sa obtina acces la
un loc de munca sau la formare din
motive individuale sau structurale
(handicap, somaj de lunga durats,
performante  scolare/competente
profesionale insuficiente, context de
migratie etc.).

This is why the Commission
will put in place a new initiative
called ALMA (Aim, Learn, Mas-
ter, Achieve) with the aim to help
these young people find their way to
the job market, especially the most
disadvantaged NEETs aged 18-30
who are vulnerable with regard to
their chances of accessing work or
training for individual or structural
reasons (e.g. disability, long-term
unemployment, insufficient school
performance/vocational skills, mi-
gration background).

ALMA is across-border youth
mobility scheme that will transform
the lives of disadvantaged young
people not in employment, educa-
tion or training. It targets young
people who([1]:

have difficulties finding a job
e are in long-term unemployment
e have insufficient school perform-

ance or vocational skills
e have a migration background
 or live with disabilities

The new ALMA initiative assists
young people, particularly NEETS, in
gaining access to social and labour
market inclusion within their home
countries, by finding quality tem-
porary work and skilling experience
that respects the quality standards
upholding young people’s labour
rights in another Member State such
as fair remuneration and access to
social protection; stresses that ac-
companying and offering guidance
to young people before, during
and after participation in the pro-
gramme is key.

ALMA must foster real mobility



72

ALMA vizeaza extinderea inovarii
sociale implementate de Germania
incepand din 2008 (IdA, Integration
durch Ausbildung), preluata in 2012
de o retea transnationala formata din
15 state membre si sprijinita de FSE si
incepand din 2015 de o cerere de pro-
puneri coordonata la nivel transnatio-
nal In cadrul Fondului social european.

ALMA va fi implementata In
baza Fondului social european
Plus (FSE+) de catre statele membre
si va fi sprijinita de Comisia Euro-
peana la nivelul UE.

Aceasta initiativa va completa pro-
gramele existente de sprijinire a mo-
bilitatii tinerilor, cum ar fi Erasmus
Plus sau Corpul european de solida-
ritate, adresiandu-se tinerilor care nu
beneficiaza de aceste programe.

ALMA este un program de mobili-
tate transfrontaliera a tinerilor, care
va transforma vietile tinerilor defa-
vorizati care nu sunt incadrati pro-
fesional si nici nu urmeaza un pro-
gram educational sau de formare. Ea
se adreseaza tinerilor care[1]:

e intdmpina dificultati in gasirea
unui loc de munca

¢ se afla In somaj de lunga durata

e nu au rezultate scolare sau com-
petente profesionale suficiente

e provin din familii de migranti

e sau sufera de un handicap.

Noua initiativa ALMA ajuta tine-
rii, in special tinerii NEET, sa aiba
acces la incluziunea sociala si pe
piata muncii in tarile lor de origine,
prin gasirea unor locuri de munca
temporare de calitate si dobandirea
de calificari profesionale care inde-
plinesc standardele de calitate care

and quality skills development pro-
grammes, vocational training or em-
ployment for all participants, includ-
ing young persons with disabilities
or young people coming from dis-
advantaged backgrounds, and must
include an inclusion strategy de-
signed with the input of civil society
organisations and the social part-
ners in order to ensure equal access,
prevent discrimination and address
any barriers that might arise and
that ALMA does not become an in-
strument which creates precarious
employment conditions for young
people; notes that support should
be given to national PES for its im-
plementation through the ESF+
budget line in coordination with pri-
vate and public partners, while cre-
ating synergies with the European
Education Area; urges the Com-
mission to ensure the added value
of ALMA in addition to the existing
opportunities under Erasmus+ and
the European Solidarity Corps, and
to ensure that virtual learning and
cooperation remain combined with
physical mobility under the ESF+;
calls on the Commission to assess
whether ALMA could be included as
one of the mobility components of
the reinforced Youth Guarantee [1].
The vital role that young people
must play in shaping employment
and social policies in Europe; wel-
comes the EU youth dialogue and
the youth work and youth organi-
sations that bring the EU closer to
young people, provided that youth
participation processes are followed
by concrete initiatives from decision
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protejeaza drepturile de munca ale
tinerilor Intr-un alt stat membru,
cum ar fi remunerarea echitabila si
accesul la protectie sociala; subli-
niaza ca este esential sa se asigure
tinerilor sprijin si orientari fnain-
te, In timpul si dupa participarea la
program; subliniaza ca ALMA tre-
buie sa promoveze mobilitatea re-
ala si programele de dezvoltare a
competentelor de calitate, formarea
profesionala sau ocuparea fortei de
munca pentru toti participantii, in-
clusiv pentru tinerii cu dizabilitati
sau tinerii care provin din medii
defavorizate, si trebuie sa includa o
strategie de incluziune conceputa
cu participarea organizatiilor so-
cietatii civile si a partenerilor soci-
ali pentru a garanta accesul egal, a
preveni discriminarea si a elimina
barierele care ar putea aparea si ca
ALMA nu devine un instrument care
sa creeze conditii de munca precare
pentru tineri; observa ca ar trebui
sa se acorde sprijin serviciilor pu-
blice nationale de ocupare a fortei
de munca pentru implementarea
initiativei prin linia bugetara FSE+,
in coordonare cu partenerii publici
si privati, creand in acelasi timp si-
nergii cu spatiul european al educa-
tiei, indeamna Comisia sa garanteze
valoarea addugata a ALMA pe langa
oportunitdtile existente pe care le
ofera Erasmus+ si Corpul european
de solidaritate si sa se asigure ca in-
vatarea si cooperarea virtuale sunt
combinate in continuare cu mobili-
tatea fizica in cadrul FSE+.

ALMA ar putea fi inclusa ca una
dintre componentele de mobilitate

makers; encourages the promotion
of the co-management principle
in the development of youth poli-
cies, where young people and youth
representatives are included in the
development process; calls on the
Commission to recognise the posi-
tive impact of the third sector, in-
cluding youth organisations, and
the non-formal and informal learn-
ing opportunities that they provide
through opportunities such as vol-
unteering and youth participation,
and to formally recognise the know-
ledge and skills gained by young
people through the third sector in
order to help young people strength-
en their perspectives on the labour
market; encourages the recognition
of civic engagement as meritorious
work experience during the hiring
process, the Commission to consid-
er supporting the European Youth
Capitals project as a continuation of
the EYY.

The Commission and the Member
States to consider a youth clause as-
sessing the impact of an initiative on
young people when putting forward
new initiatives across all policy
areas.

Member States need to continue
to invest sufficient ESF + resour-
ces in measures to support youth
employment; Stresses the need,
therefore, for Member States to al-
locate at least 15% of their resour-
ces under the ESF + through shared
management to specific actions and
structural reforms in order to sup-
port quality employment among
young people; Recalls the need for
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ale Garantiei pentru tineret consoli-
date.Este necesar ca statele membre
sa continue sa investeasca resurse
suficiente din FSE + in masuri de
sprijinire a ocuparii fortei de mun-
ca in randul tinerilor; subliniaza ca
este necesar, prin urmare, ca statele
membre sa aloce cel putin 15 % [2]
din resursele lor in cadrul FSE+ prin
gestiune partajata unor actiuni spe-
cifice si reforme structurale pentru a
sprijini ocuparea fortei de munca de
calitate in randul tinerilor; reamin-
teste necesitatea unei garantii pen-
tru tineret cu caracter obligatoriu,
mai eficace si mai incluzive, intr-un
cadru clar de criterii de calitate, care
sa ofere stagii si ucenicii remunerate
tuturor tinerilor NEET.
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