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Rezumat: Libera circulatie a lucrdtorilor
reprezintd una dintre libertdtile fundamenta-
le ale Uniunii Europene. Mobilitatea in interi-
orul UE are efecte pozitive asupra dezvoltdrii
tdrilor gazdd. Solutiile la problemele pe care
le ridicd mobilitatea in unele tdri de destinatie
trebuie cdutate in zona politicilor de incluziu-
ne sociald si a unei mai bune respectdri a le-
gislatiei muncii, nu in introducerea de bariere
legislative a cdror eficacitate e minimd, dar
care riscd sd limiteze impactul pozitiv pe care
mobilitatea il are asupra economiilor acestor
tari.

Cuvinte cheie: libera circulatie a lucrdto-
rilor; cetdtean european; incluziune sociald.

Piata interna este o zona de pros-
peritate si libertate, oferind accesul
la bunuri, servicii, locuri de munca,
oportunitati de afaceri si bogatii cul-
turale. Sunt necesare eforturi conti-
nue pentru a asigura aprofundarea
in continuare a pietei unice, care ar
putea aduce beneficii semnificative
consumatorilor si intreprinderilor
din UE. In special, piata unicd di-
gitald ofera noi ocazii de a stimula
economia (de exemplu prin comer-
tul electronic), reducand, in acelasi
timp, birocratia (de exemplu, prin

Summary: Free movement of workers
is one of the fundamental freedoms of the
European Union. Mobility within the EU has
positive effects on the development of host
countries. Solutions to the problems raised
by mobility in some destination countries
must be sought in the area of social inclu-
sion policies and better compliance with
labor law, not in the introduction of legisla-
tive barriers whose effectiveness is minimal
but which risks limiting the positive impact.
which mobility has on the economies of these
countries.
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The internal market is an area
of prosperity and freedom, provid-
ing access to goods, services, jobs,
business opportunities and cul-
tural richness. Continuous efforts
are required to ensure the further
deepening of the single market,
which could yield significant gains
for EU consumers and businesses.
In particular, the digital single mar-
ket opens up new opportunities to
boost the economy (through e-com-
merce), while also cutting red tape
(through e-governance and the digi-
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e-guvernare si digitalizarea servi-
ciilor publice). In pofida acestor
progrese substantiale catre o piata
unica (digitald), exista in continuare
provocari. Pandemia de COVID-19 a
readus unele obstacole in calea ce-
lor patru libertati (libera circulatie a
marfurilor, a serviciilor, a capitaluri-
lor si a persoanelor). [1].

Piata comuna creata prin Tratatul
de la Roma din 1958 viza eliminarea
barierelor comerciale dintre statele
membre, cu scopul de a creste pros-
peritatea economica si de a contri-
bui la o ,uniune tot mai profunda
intre natiunile Europei”.

Actul Unic European din 1986 a
inclus In Tratatul de instituire a Co-
munitatii Economice Europene (CEE)
obiectivul de a crea o piata interng,
definind-o ca ,,un spatiu fara frontiere
interne, In care este asigurata libera
circulatie a marfurilor, a persoanelor; a
serviciilor si a capitalurilor”[1].

Pandemia de COVID-19 a avut un
impact puternic asupra liberei cir-
culatii a marfurilor pe piata interna.
Ca urmare, Parlamentul a adoptat la
17 aprilie 2020 o rezolutie in care a
subliniat ca piata unica este sursa
prosperitatii si bunastarii colective
europene si un element-cheie pen-
tru o reactie imediata si continua
la pandemie. Un webinar Impactul
epidemiei de Covid-19 asupra pietei
interne si a protectiei consumatori-
lor, lucrare publicata pentru Comi-
sia pentru piata interna si protectia
consumatorilor, de Departamentul
tematic pentru politici economice,
stiintifice si privind calitatea vietii
[2 ] organizat in noiembrie 2020 de

talisation of public services). Despite
these substantial moves towards a
(digital) single market, challenges
remain. COVID-19 has brought back
some obstacles to the four freedoms
(free movement of goods, services,
capital and persons)[1].

The common market created by
the Treaty of Rome in 1958 was in-
tended to eliminate trade barriers
between Member States with the
aim of increasing economic prosper-
ity and contributing to ‘an ever closer
union among the peoples of Europe’.
The Single European Act of 1986 in-
cluded the objective of establishing
the internal market in the European
Economic Community (EEC) Treaty,
defining it as ‘an area without inter-
nal frontiers in which the free move-
ment of goods, persons, services and
capital is ensured’. [1].

The COVID-19 pandemic has
greatly impacted the free move-
ment of goods in the internal mar-
ket. Given this, Parliament adopted
a resolution on 17 April 2020, in
which it emphasised that the single
market is the source of European
collective prosperity and well-being,
and a key element of the immediate
and continuing response to the pan-
demic. An IMCO Committee webinar
The impact of COVID-19 on the Inter-
nal Market and Consumer Protection
[2] held in November 2020 analysed
the impact of COVID-19 on the in-
ternal market and consumer protec-
tion, and suggested what could be
done to ensure a well-functioning
internal market now and in future
crises.
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Comisia IMCO a analizat impactul
pandemiei de COVID-19 asupra pie-
tei interne si a protectiei consuma-
torilor si a sugerat ce s-ar putea face
pentru a asigura buna functionare a
pietei interne in prezent si in viitoa-
rele crize.

Un studiu Impactul epidemiei de
Covid-19 asupra pietei interne), lu-
crare publicatd pentru Comisia pen-
tru piata internd si protectia consu-
matorilor, Departamentul tematic
pentru politici economice, stiintifice
si privind calitatea vietii [3] pe ace-
easi tema a fost prezentat la 22 fe-
bruarie 2021 in cadrul Comisiei
IMCO. Cercetdrile au constatat ca in-
chiderea initiald a frontierelor si alte
masuri luate de statele membre au
redus in mod semnificativ nu doar
libera circulatie a marfurilor, dar si
a serviciilor si a persoanelor in ca-
drul pietei interne. In aceeasi luns,
Parlamentul, impreuna cu Consiliul,
a instituit Mecanismul de redresare
si rezilienta, care prevede ca redre-
sarea unei piete interne functiona-
le trebuie realizata in mod durabil
prin implicarea IMM-urilor solide.
Proiectul de raport din proprie initi-
ativa referitor la abordarea bariere-
lor netarifare si nefiscale de pe piata
unica (2021/2043 (INI)) din iunie
2021 este foarte relevant in aceas-
ta privinta, deoarece abordeaza nu
numai barierele generale si persis-
tente din calea libertatii marfurilor
si a libertatii serviciilor, ci si modul
in care pandemia de COVID-19 si
raspunsurile politice la pandemie
reprezintd un obstacol in calea celor
patru libertati.

A study The impact of COVID-19
on the Internal Market [3] on the

same topic was presented on 22 Feb-
ruary 2021 in the IMCO Committee.
The research found that the initial
border closures and other measures
taken by Member States significant-
ly reduced not only the free move-
ment of goods, but also of services
and people within the internal mar-
ket. In the same month, Parliament,
together with the Council, estab-
lished the Recovery and Resilience
Facility which formulates that the re-
covery of a well-functioning internal
market is to be achieved sustainably
by involving robust SMEs. The draft
own-initiative report on the tackling
of non-tariff and non-tax barriers in
the single market (2021/2043(INI))
of June 2021 is very relevant in this
regard, as it addresses not just gen-
eral and persistent barriers to the
freedom of goods and freedom of
services, but also specifically dis-
cusses how COVID-19 and policy-re-
sponses to the pandemic pose an
obstacle to the four freedoms.
Freedom of movement for work-
ers has been one of the founding
principles of the EU since its incep-
tion. It is laid down in Article 45
TFEU and is a fundamental right of
workers, complementing the free
movement of goods, capital and
services within the European sin-
gle market. It entails the abolition
of any discrimination based on na-
tionality as regards employment,
remuneration and other conditions
of work and employment. Moreover,
this article stipulates that an EU
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Conform datelor Eurostat, in
2019, 3,3 % din cetatenii UE de var-
sta activa (20-64 de ani) locuiau in-
tr-o alta tara a UE decat cea ai carei
cetateni sunt, fata de 2,4 % in 20009.
in plus, existau 1,5 milioane de lucra-
tori transfrontalieri si 4,6 milioane
de lucratori detasati. Ponderea ceta-
tenilor mobili din UE variaza foarte
mult de la un stat membru la altul,
de la 0,8 % in cazul Germaniei, pana
la 19,4 % 1n cazul Romaniei. Rata de
ocupare a fortei de munca in randul
acestor cetateni mobili din UE a fost
mai ridicata (75,5 %) decat in randul
celor curesedinta in tara de cetatenie
(73,1 %). In plus, mobilitatea persoa-
nelor cu inalta calificare a crescut cu
4 puncte procentuale intre 2011 si
2019, favorizandu-se astfel circulatia
cunostintelor in UE [1].

Dreptul fundamental la libera
circulatie al lucratorilor a fost con-
sacrat in diverse regulamente si
directive inca din anii 1960. Regu-
lamentul fondator al libertatii de cir-
culatie a lucratorilor (Regulamentul
nr. 1612/68) si Directiva comple-
mentara privind eliminarea restric-
tiilor de circulatie si de sedere (Di-
rectiva 68/360 a Consiliului) au fost
modernizate de mai multe ori. in
prezent, principalele dispozitii ale
UE sunt Directiva 2004/38/CE pri-
vind dreptul la libera circulatie si
sedere, Regulamentul nr. 492/2011
privind libera circulatie a lucratori-
lor si Regulamentul 2019/1149 de
instituire a unei Autoritati Europene
a Muncii.

Dreptul la sedere pentru o peri-
oada de peste trei luni al cetateni-

worker has the right to accept a job
offer made, to move freely within
the country, to stay for the purpose
of employment and to stay on after-
wards under certain conditions.

In 2019, according to Eurostat
data, among EU citizens of working
age (20-64), 3.3% resided in an EU
country other than that of their cit-
izenship - up from 2.4% in 2009.
Additionally, 1.5 million cross-bor-
der workers and 4.6 million postings
were registered. The share of EU mo-
bile citizens varies greatly between
Member States, ranging from 0.8%
for Germany to 19.4% for Romania.
These mobile EU citizens had a higher
employment rate (75.5%) than those
residing in the country of which they
were citizens (73.1%). In addition,
the mobility of highly skilled persons
increased by 4 percentage points be-
tween 2011 and 2019, thereby pro-
moting the circulation of knowledge
in the EU [1].

The fundamental right of free
movement of workers has been
embodied in various regulations
and directives since the 1960s. The
founding regulation on freedom
of movement of workers (Regu-
lation 1612/68) and the comple-
menting directive on the abolition of
restrictions on movement and resi-
dence (Council Directive 68/360)
have been modernised several
times. Currently, the key EU pro-
visions are Directive 2004/38/EC

n the right of movement and resi-
dence, Regulation 492/2011 on free
movement for workers, and Regula-

ion 2019 /1149 blishi Furo-
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lor Uniunii este in continuare supus
anumitor conditii: pentru a benefi-
cia de acest drept, cetatenii UE care
nu desfasoara activitati salariate sau
activitati independente trebuie sa
dispuna de suficiente resurse, astfel
incat sa nu devina o povara pentru
sistemul de asistenta sociala al sta-
tului membru gazd3, si sa detina o
asigurare medicala. Si studentii si
persoanele care urmeaza cursuri
de formare profesionala au drept de
sedere; la fel si persoanele aflate in
somaj (involuntar) care s-au Inregis-
trat ca someri.

Cetatenii UE primesc dreptul de
sedere permanenta in statul mem-
bru gazda dupa o perioada de cinci
ani de sedere legala neintrerupta.

Directiva a modernizat dispozi-
tiile privind reintregirea famili-
ei extinzand definitia ,membrului
familiei” (limitata anterior la sot/
sotie, descendenti sub varsta de 21
de ani sau copii sau ascendenti aflati
in intretinere) pentru a include par-
tenerii inregistrati, daca legislatia
statului membru gazda considera ca
parteneriatul inregistrat este echi-
valentul casatoriei. Indiferent de ce-
tatenia pe care o detin, acesti mem-
bri ai familiei au drept de sedere in
tara in care se afla lucratorul.

La 31 decembrie 2020, Brexitul
a pus capat libertatii de circulatie a
lucratorilor Intre Regatul Unit si UE-
27. Drepturile cetatenilor din UE-27
care locuiau si lucrau deja in Regatul
Unit si ale cetatenilor Regatului Unit
care locuiau si lucrau in UE-27 sunt
reglementate de Acordul de retrage-
re, care permite mentinerea dreptu-

pean Labour Authority.
The right of Union citizens to res-

ide for more than three months re-
mains subject to certain conditions:
for those who are not workers or
self-employed, the right of residence
depends on their having sufficient
resources not to become a burden
on the host Member State’s social
assistance system, and on them hav-
ing sickness insurance. Students and
those completing vocational train-
ing also have the right of residence,
as do (involuntarily) unemployed
persons who have registered as un-
employed.

EU citizens acquire the right of
permanent residence in the host
Member State after a period of five
years of uninterrupted legal resi-
dence.

The directive modernised family
reunification by extending the def-
inition of ‘family member’ (formerly
limited to spouse, descendants aged
under 21 or dependent children, and
dependent ascendants) to include
registered partners if the host Mem-
ber State’s legislation considers a
registered partnership to be the
equivalent of a marriage. Irrespec-
tive of their nationality, these family
members have the right to reside in
the same country as the worker.

Brexit put an end to the freedom
of movement of workers between
the UK and the EU-27 on 31 Decem-
ber 2020. The rights of the EU-27
citizens already living and work-
ing in the UK and those UK citizens
who were living and working in the
EU-27 are covered under the With-
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lui lor de a raméane sau de a munci,
asigura nediscriminarea si le prote-
jeaza drepturile de securitate soci-
ala. Toate situatiile transfrontaliere
care au inceput la 1 ianuarie 2021 si
ulterior intra sub incidenta Acordu-
lui comercial si de cooperare UE-Re-
gatul Unit In ceea ce priveste securi-
tatea sociala.

Libera circulatie a lucratorilor
este valabila si pentru membrii fa-
miliei cetdtenilor din tarile menti-
onate chiar daca membrii familiei
provin din state terte.

Incadrarea in munci si recru-
tarea unui resortisant al unui stat
membru pentru un loc de munca in-
tr-un alt stat membru nu pot depin-
de de criterii medicale, profesionale
sau altele care sunt discriminatorii
pe criterii de cetatenie, In compa-
ratie cu cele aplicate resortisantilor
din celalalt stat membru care doresc
sa desfasoare aceeasi activitate.

Cetatenii Uniunii Europene (UE)
care lucreaza intr-o alta tara UE
(tara gazda) si membrii familiei lor
au dreptul de a fi tratati la fel ca ce-
tatenii tarii gazde respective.

Resortisantul care detine o ofer-
ta nominala de la un angajator din-
tr-un alt stat membru decat cel al
carui resortisant este poate fi supus
unei examinari profesionale, daca
angajatorul solicita in mod expres
acest lucru in momentul prezentarii
ofertei sale.

Lucratorul care este resortisant al
unui stat membru si ocupa un loc de
munca pe teritoriul altui stat mem-
bru beneficiaza de egalitate de tra-
tament In ceea ce priveste afilierea

drawal Agreement, which allows for
their continued right to remain or
work, ensures non-discrimination
and protects their social security
rights. All cross-border situations
that initiated on 1 January 2021 and
thereafter are covered by the EU-
UK Trade and Cooperation Agree-
ment with respect to social security.

The freedom of movement for
workers also applies to family mem-
bers of citizens of the countries
mentioned, even if the family mem-
bers come from third countries.

The engagement and recruitment
of a national of one Member State
for a post in another Member State
shall not depend on medical, voca-
tional or other criteria which are
discriminatory on grounds of na-
tionality by comparison with those
applied to nationals of the other
Member State who wish to pursue
the same activity.

EU citizens working in another
EU country (host country) and their
family members have the right to be
treated like nationals of that host
country.

A national who holds an offer
in his name from an employer in a
Member State other than that of
which he is a national may have to
undergo a vocational test, if the em-
ployer expressly requests this when
making his offer of employment.

A worker who is a national of a
Member State and who is employed
in the territory of another Mem-
ber State shall enjoy equality of
treatment as regards membership
of trade unions and the exercise of
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la organizatii sindicale si exercita-

rea drepturilor sindicale, inclusiv a

dreptului de vot si accesul la postu-

rile administrative sau de conducere
ale unei organizatii sindicale. Acesta
poate fi exclus de la participarea la
gestionarea organismelor de drept
public si de la exercitarea unei func-
tii de drept public. Mai mult, acesta
beneficiaza de dreptul de a fi ales in
organele reprezentative ale lucrato-
rilor din cadrul intreprinderii.
Statele membre sau Comisia initia-
za sau efectueaza impreuna orice stu-
diu privind ocuparea fortei de munca
sau somajul, studiu pe care il conside-
ra necesar in vederea liberei circulatii

a lucratorilor in cadrul Uniunii.
Serviciile centrale pentru ocuparea

fortei de munca din statele membre

coopereaza strans intre ele si cu Comi-
sia in vederea unei actiuni comune in
ceea ce priveste compensarea cereri-
lor si ofertelor de locuri de munca in
cadrul Uniunii, precum si plasarea lu-
cratorilor care rezulta din aceasta.

Uniunea Europeana a intreprins
eforturi sustinute pentru crearea
unui mediu care sa favorizeze mo-
bilitatea lucratorilor. Printre acestea
se numara[1]:

e reforma sistemului de recunoas-
tere a calificarilor profesionale
obtinute in alte state membre
ale UE, In vederea armonizarii
si facilitarii procedurii; aceasta
include recunoasterea automata
a anumitor profesii din sectorul
sanatatii si a arhitectilor (Direc-
tiva 2013/55/UE de modificare a
Directivei 2005/36/CE 2.1.6);

e infiintarea, in 2016, a unui card

rights attaching thereto, including
the right to vote and to be eligible
for the administration or manage-
ment posts of a trade union. He may
be excluded from taking part in the
management of bodies governed by
public law and from holding an of-
fice governed by public law. Further-
more, he shall have the right of eli-
gibility for workers’ representative
bodies in the undertaking.

The Member States or the Com-
mission shall instigate or together
undertake any study of employ-
ment or unemployment which they
consider necessary for freedom of
movement for workers within the
Union.

The central employment services
of the Member States shall cooper-
ate closely with each other and with
the Commission with a view to act-
ing jointly as regards the clearing of
vacancies and applications for em-
ployment within the Union and the
resultant placing of workers in em-
ployment.

The EU has made major efforts to
create an environment conducive to
worker mobility. These include[1] :
e Reform of the system for recogni-

tion of professional qualifications

completed in other EU Member

States in order to harmonise and

facilitate the procedure. This in-

cludes the automatic recognition
of a number of professions in the
health sector and of architects

(Directive 2013/55/EU amend-

ing Directive 2005/36/EC 2.1.6);
e Theissuingin 2016 of a European

Professional Card to test an elec-
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profesional european pentru a

testa o procedura de recunoaste-

re electronica in cazul anumitor
profesii reglementate;

e coordonarea sistemelor de secu-
ritate sociald, inclusiv transfera-
bilitatea drepturilor la protectie
sociala, datorita Regulamentului
(CE) nr. 883/2004 si Regulamen-
tului (CE) nr. 987/2009 de punere
in aplicare, in curs de revizuire (a
se vedea 2.3.4);

e un card european de asigurari
sociale de sanatate (2004), ca do-
vada a asigurdrii In conformitate
cu Regulamentul nr. 883 /2204, si
o directiva privind asistenta me-
dicala transfrontaliera (Directi-
va 2011/24/UE);

e imbunatatirea dobandirii si pas-
trarii drepturilor la pensie supli-
mentara (Directiva 2014 /50/UE);

e obligatia de a pune proceduri
judiciare pentru cai de atac la
dispozitia lucratorilor discrimi-
nati si de a numi organisme care
promoveaza si monitorizeaza
egalitatea de tratament (Directi-
va 2014/54/UE).

Autoritatea Europeana a Muncii
(ELA), o initiativa in cadrul Pilonu-
lui european al drepturilor socia-
le, a fost instituita la 31 iulie 2019.
Principalele sale obiective sunt de
a asigura mai bine respectarea nor-
melor UE privind mobilitatea fortei
de munca si coordonarea securita-
tii sociale, de a furniza servicii de
asistenta pentru lucratorii mobili si
angajatori, de a sprijini coordonarea
intre statele membre in asigurarea
respectarii normelor la nivel trans-

tronic recognition procedure for
selected regulated professions;

e The coordination of social
security  schemes, including
the portability of social pro-
tection, thanks to Regulation

(EC) No 883/2004 and im-
plementing Regulation (EC)

No 987/2009, currently under
revision (2.3.4);

e A European Health Insurance
Card (2004) as proof of insurance
in accordance with Regulation
No 883/2204, and a directive on
cross-border healthcare (Direc-
tive 2011/24/EU).

e Improvements in the acquisi-
tion and preservation of supple-
mentary pension rights (Direc-
tive 2014 /50/EU);

e The obligation to ensure judicial
procedures providing redress for
workers discriminated against
and to nominate bodies promo-
ting and monitoring equal treat-
ment (Directive 2014 /54 /EU).
The European Labour Authority,

an initiative under the European Pil-
lar of Social Rights, was established
on 31 July 2019. Its main aims are
to ensure better enforcement of EU
rules on labour mobility and social
security coordination, to provide
support services for mobile work-
ers and employers, to support co-
ordination between Member States
in cross-border enforcement, in-
cluding joint inspections and medi-
ation to resolve cross-border dis-
putes, and to promote cooperation
between Member States in tackling
undeclared work.
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frontalier; inclusiv inspectiile comu-
ne si medierea pentru solutionarea
litigiilor transfrontaliere, precum
si de a promova cooperarea intre
statele membre in ceea ce priveste
combaterea muncii nedeclarate.

Pandemia de COVID-19, care a
lovit UE la inceputul anului 2020, a
dus la restrictii fara precedent asu-
pra liberei circulatii a fortei de mun-
cain statele membre ale UE, mai ales
in urma reintroducerii controalelor
la frontierele interne. In consecint,
lucratorii transfrontalieri, sezoni-
eri si detasati s-au confruntat cu o
crestere a somajului si cu probleme
grave legate de relocare. In martie
2020, Comisia a emis orientari pri-
vind exercitarea liberei circulatii a
lucratorilor in timpul epidemiei de
COVID-19, completate de orientari
suplimentare privind libera circu-
latie a personalului medico-sanitar
si a lucratorilor sezonieri in mai si,
respectiv, iulie 2020. La 12 octom-
brie 2020, Consiliul a adoptat o re-
comandare referitoare la o abordare
coordonata a restrictionarii liberei
circulatii ca raspuns la pandemia de
COVID-19, care contine dispozitii
privind renuntarea la cerintele de
carantind pentru lucratorii esenti-
ali. La 25 ianuarie 2021, Comisia a
propus o actualizare a Recomanda-
rii Consiliului din octombrie 2020,
avand in vedere riscurile pe care la
implica noile variante ale virusului,
introducand masuri mai stricte, cum
ar fi cerintele de carantina pentru
anumite categorii de lucratori esen-
tiali care sosesc din zone ,rosu in-
chis”.

The COVID-19 pandemic, which
hit the EU in early 2020, led to un-
precedented restrictions on free
movement of labour across EU
Member States, notably as a result
of the re-introduction of border
controls at internal borders. Con-
sequently, cross-border, seasonal
and posted workers experienced in-
creased unemployment and serious
relocation issues. In March 2020,
the Commission issued guidelines
concerning the exercise of the free
movement of workers during the
COVID-19 outbreak, supplemented
by further guidelines on the free
movement of health professionals
and of seasonal workers in May and
July 2020 respectively. On 12 Oc-
tober 2020, the Council adopted
a recommendation on a coordin-
ated approach to the restriction of
free movement in response to the
COVID-19 pandemic, which con-
tains provisions on waiving quar-
antine requirements for essential
workers. On 25 January 2021, the
Commission proposed an update

to the Council Recommendation of

October 2020 in light of the risks
posed by new virus variants, intro-
ducing stricter measures such as
quarantine requirements for some
categories of essential workers ar-
riving from ‘dark red’ areas.

The European Office for Coordin-
ating the Clearance of Vacancies
and Applications for Employment,
established within the Commission,
shall have the general task of pro-
moting vacancy clearance at Union
level.
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Biroul european de coordonare a
compensarii ofertelor si cererilor de
locuri de munca, instituit in cadrul
Comisiei, are ca misiune generala fa-
vorizarea, la nivelul Uniunii, a pune-
rii in contact si a compensarii ofer-
telor si cererilor de locuri de munca.

Biroul european de coordonare
este Insarcinat, in special, cu [4]:

e coordonarea operatiunilor prac-
tice necesare pentru punerea in
contact si compensarea cererilor
si ofertelor de locuri de munca
vacante, in cadrul Uniunii, si de
analiza circulatiei lucratorilor
care rezulta din aceasta;

e contribuirea, In colaborare cu Co-
mitetul tehnic, la punerea in practi-
cd, la nivel administrativ si tehnic, a
metodelor comune de actiune;

e punerea in contact, atunci cand
apare o nevoie specifica si cu
acordul serviciilor specializate, a
ofertelor si cererilor de locuri de
munca, a caror compensare va fi
realizata de aceste servicii.
Biroul transmite serviciilor speci-

alizate ofertele si cererile de locuri

de munca direct adresate Comisiei si
este informat asupra masurilor lua-
te in acest sens.

Actionand de comun acord cu au-
toritatea competenta din fiecare stat
membru si in conformitate cu condi-
tiile si procedurile pe care le stabiles-
te cu avizul Comitetului tehnic, Co-
misia poate organiza vizite si misiuni
ale functionarilor din celelalte state
membre, precum si programe de per-
fectionare a personalului specializat.

Efectele mobilitatii fortei de
munca par a fi cu totul altele decat

The European Coordination Of-
fice shall be responsible, in particu-
lar, for [4]:

e coordinating the practical meas-
ures necessary for vacancy clear-
ance at Union level and for ana-
lysing the resulting movements
of workers;

e contributing to such objectives
by implementing, in cooperation
with the Technical Committee,
joint methods of action at admin-
istrative and technical levels;

e carrying out, where a special
need arises, and in agreement
with the specialist services, the
bringing together of vacancies
and applications for employment
for clearance by those specialist
services.

It shall communicate to the spe-
cialist services vacancies and appli-
cations for employment sent direct-
ly to the Commission, and shall be
informed of the action taken there-
on.

The Commission may, in agree-
ment with the competent authority
of each Member State, and in ac-
cordance with the conditions and
procedures which it shall determine
on the basis of the opinion of the
Technical Committee, organise vis-
its and assignments for officials of
other Member States, and also ad-
vanced programmes for specialist
personnel.

The effects of labor mobility ap-
pear to be quite different from those
currently described in the speech-
es of politicians or the media. Host
countries appear to be the main
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cele descrise in mod curent in dis-
cursurile politicienilor sau ale mass
media. Tarile gazda par a fi principa-
lele castigatoare de pe urma mobili-
tatii: aceasta ofera solutii temporare
pentru problemele demografice ale
tarilor de des-tinatie si, cel mai im-
portant, are un impact esentialmen-
te pozitiv asupra dezvoltarii.

Efectele asupra pietei muncii
din tarile gazda sunt neglijabile, nu
duc la o crestere a ratei somajului si
afecteaza doar marginal nivelul de
salarizare al lucratorilor autohtoni.
Nici sistemele sociale ale tarilor de
destinatie nu sunt puse sub presi-
une: majoritatea covarsitoare a ce-
tatenilor mobili sunt activi pe piata
muncii, iar ponderea celor care be-
neficiaza de ajutoare sociale este
modesta.
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